2006/2007

FOUNDATION YEAR 2

ROTATION FIVE

General Medicine & Respiratory / Psychiatry / Ophthalmology



Northern Lincolnshire and Goole Hospitals NHS|

NHS Trust

NORTHERN LINCOLNSHIRE AND GOOLE HOSPITALS NHS TRUST
Job Description

Senior House Officer — Foundation Training Year 2
Based at either Scunthorpe or Grimshy

From August 2004 we are able to offer a number of new SHO rotations.
Each rotation comprises of three four monthly placements and offers the
candidate a wide range of experience in the different specialities. The
posts are supported by the Postgraduate Dean. A named Educational
Supervisor will carry out regular appraisals and assessments.

THE TRUST

Northern Lincolnshire and Goole Hospitals NHS Trust was created on 1% April
2001 following the merger of North East Lincolnshire NHS Trust (Grimsby) with
Scunthorpe and Goole Hospitals NHS Trust to form an acute Trust serving a
catchment area of 500 square miles and a population of circa 410,000. The Trust
has a budget of £145 million and employs approximately 4700 staff. Its name
reflects the wider geographical area in which the Trust is a major provider of
health care.

The strategic direction for local service provision has been recast in the light of a
Service Review. The strategic direction is based upon:

The development of unified Clinical services across South Humber, delivered in
three hospital settings, (namely Diana, Princess of Wales Hospital, Grimsby,
Scunthorpe General Hospital and Goole & District Hospital)

e The development of specialist and sub-specialist expertise within these
services

e Ensuring local services achieve both service and training accreditation
requirements

e Maximising local service provision to local people
e The use of modern technology to support those unified services

This strategy is supported by South Humber Health Authority, the North East
Lincolnshire and North Lincolnshire Primary Care Trusts and Local Authorities.



Northern Lincolnshire and Goole Hospitals NHS

MHS Trust

DIANA, PRINCESS OF WALES
HOSPITAL

GRIMSBY

The Diana, Princess of Wales Hospital in Grimsby is situated on a single site,
having been built in 1983 but has subsequently undergone considerable
expansion. There are currently 530 beds and the latest developments are a £1
million dedicated Day Surgery Unit, which opened in January 2003, a £11.8
million Women and Children's Unit which opened in July 2004 and a planned
purpose built Endoscopy Unit and Cardiology Unit.

The Rotation

ROTATION 4 MONTHS 4 MONTHS 4 MONTHS
1 General Medicine/ Obstetrics & General Surgery
Elderly Medicine Gynaecology
3 POSTS
Dr J A Adiotomre Mr | | Bolaji Mr M Tilston
2 Paediatrics General Practice General Surgery/
Vascular Surgery
3 POSTS
Dr S Herber Dr S Topham Mr H Souka
3 General Medicine/ General Practice Orthopaedics
Diabetes
3 POSTS
Dr F Abourawi Dr R Crombie Mr J A Roberts
4 General Medicine/ General Practice Accident &
Cardiology Emergency
3 POSTS
Dr M Walters Dr A Finch Mr A Shweikh
5 General Medicine/ Psychiatry Ophthalmology
Respiratory
3 POSTS
Dr H O'Flynn/Dr D Jones Dr | Rehman Mrs P Bagga




GENERAL MEDICINE/ RESPIRATORY

WORK OF THE DEPARTMENT

Approximately 60% of the work on this unit is General Medicine, the remainder being
respiratory medicine. As regards the respiratory facilities we offer day care fibre optic
bronchoscopy/transbronchial lung biopsy facilities. There is also a comprehensively
equipped Respiratory Physiology laboratory with part time trained technician based
measurements available.

Any of the staff may gain experience in Respiratory function measurement techniques
and also fibre optic bronchoscopy techniques as they may wish.

DUTIES OF THE POST

Responsible for Medical patients, emergency admissions and on-call.  On-call
commitment is 1.6 with prospective cover.

Attendance at 3 Outpatient Clinics per week. Responsibility for emergencies arising in
other Departments of the hospital. There are 3 Consultant Ward Rounds each week.

There are occasional students from Medical Schools seconded to the Unit and the post
holder would be involved in the teaching of these students.

Research available according to personal initiative.

TIMETABLE
AM PM
MONDAY Outpatients Department Ward Round
Clinic
TUESDAY Outpatients Department Ward Work
WEDNESDAY Ward Round Ward Work
THURSDAY Outpatients Department Ward Work
FRIDAY Ward Round Ward Work
Cl/Teaching




PSYCHIATRY

THE WORK OF THE DEPARTMENT

Community Health Sheffield is committed to developing training
programmes for both general and higher professional training as laid
down by the Royal College of Psychiatrists and the Postgraduate Deans
network. At local level the college/speciality tutors work with the
Clinical Tutor in supervising the training programme in Psychiatry.
Trainees are expected to take part in this programme, which includes
formal teaching sessions, case conferences, and journal clubs. Trainees
are also expected to be involved in audit, to attend appraisals, feedback
and professional review sessions. Study leave will form part of the
educational programme and will be arranged in conjunction with the
clinical tutor.

On Call/Emergency Duty Rotas
1 in 4 on-call rota with prospective cover for annual and study leave
Band 3

Scheme Organisation

There is regular access to tutors and educational supervisors for training and
pastoral issues and career guidance. Constructive feedback is given on progress
with time to act on advice within the current placement. A mentoring scheme is in
place and all new appointees to the scheme will be allocated a consultant psychiatrist
who can act as mentor for the duration of their appointment.

Postgraduate Psychiatric Education

The North Trent case conference takes place fortnightly and case conferences and
journal clubs are organised in each Trust. There is an audit programme in each of
the Trusts. Supervision and practical support for research and audit is readily
accessible.

Available Experience

General Psychiatry — Posts in all centres provide experience with inpatients, day
patients and outpatients, overdose assessment and liaison work with general
hospitals and the community. Training and experience is obtained in giving
electroconvulsive treatment.

Clinical Training

Supervision and support with clinical caseloads is provided appropriate to the level of
training. Experience is obtained as a member of a multidisciplinary team. Work
takes place in the context of the encouragement of the development of locally based
health and social services, working with the voluntary and private sectors, to meet
the needs of people of all ages suffering from mental health problems. Mental health
care is delivered in a market, which is increasingly segmented. The shift from a
service led to needs based service is emphasised. National targets for mental illness
are to improve significantly the health and social functioning of mentally ill people and
to reduce the suicide rate.

Posts at Grimsby offer the opportunity to gain both in-patient work and in a
community setting.



OPHTHALMOLOGY

WORK OF THE DEPARTMENT

The department treats ophthalmic patients, for the catchment area of North East Lincolnshire NHS
Trust, approximately 246,000 people.

There are:

3 Consultants:

2 Staff Grade

1 Associate Specialist

2 Senior House Officers

2.5 Orthoptists

Medical Ophthalmic Photographer
1 Clinical Nurse Specialist

1 Dispensing Optician

The Ophthalmic Department is fully equipped with 2 phaco machines, TV video
teaching monitor, 2 state of the art microscopes in Theatre. The OPD has Allergan
Humphys visual field machine, Zeiss Digital Camera system, OCT Machine, Zeiss Yag
and Argon Laser Machine, Twomey A-Scan, Zeiss 10L master and a state of the art B-
Scan equipment.

DUTIES OF THE POST

Responsible for admissions, pre-operative assessment and examination and initiation of
treatment under the supervision of the Consultants. Continuing management of
patients when on call. Assisting in ophthalmic clinics. Assisting in operating theatres
when required and performing procedures as delegated by the Consultants.

Research possible depending upon individual interest.




